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ABSTRACT

This study was carried out to investigate the impact of human resources management practices
on teachers’ job satisfaction in private secondary schools in Niger State. The purposes of the
study were to examine the impact of (i) teachers’ placement on job satisfaction; (ii) teachers’
remuneration on job satisfaction, (iii) teachers’ professional development on job satisfaction;
(iv) teachers’ working condition on job satisfaction, and (v) teachers’ supervision on job
satisfaction. The study employed descriptive survey design. The population for the study
consisted of 2,139 senior secondary school teachers. The sample for the study comprised of 675
respondents selected using multi-stage sampling technique. The research instrument used was a
structured questionnaire designed in a modified four points likert scale. The validity of the
instrument was ascertained by giving copies of the questionnaire to three lecturers in the
Department for content validation and the reliability of the instrument was determined using test-
re-test method within an interval of three weeks and the two scores were correlated using
Pearson’s product moment correlation statistic with a coefficient of 0.82. The mean and standard
deviation were used to answer the research questions, while linear regression was used to test
the hypotheses at 0.05 level of significant. The findings revealed that placement (B = 1.76, t {620}
= 1.083, p<0.05), remuneration (B = 1.361, t {620} = 7.316, p<0.002), working condition (B =
2.879, t {620} = 1.708, p<0.000), professional development (B = 35.382, t {620} = 0.060,
p<0.005) and supervision (B = 0.421 t {620} =5.611, p<0.000) have significant impact with
teachers’ job satisfaction. It was concluded that human resources management practices have
significant impact on teachers’ job satisfaction in Niger State, Nigeria. Based on these findings,
it was recommended among others that, employers of labour should ensure effective human
resources management practices in order to enhance job satisfaction and performance of private
secondary school teachers.






