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ABSTRACT

Computers are known for their wide range of uses, especially in Information Technology
(IT) ficlds. However little or no thought has been given to deéigning a complete and
thorough artificial intelligence anline job recruitment portal to foster the human resources
activities in a particular work ¢nvironment, PHP was used for the designing of the systfg
software alongside with some other developmental tools; MySQL was used as a data
repository for the system software. This system software is designed to assist the
organization in aftaining a standardized sample of recruiting staff in the work
environment; the design of the system software is quite simple and easily understood. Its
flexibility makes it amenable “r future changes and amendment to either incorporate

other aspects of intelligence o ' be designed for any other school age or class.
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CHAPTER ONE

INTRODUCTION
1.1  Background of Study

Recruitment is i A hiels)
t1s important for organizations since it performs the essential funcuon
of drawing an i ) J o 'y ;
& an Important resource, human capital, into the organization. British American

Tobaceo Nigeria has tried many aspects in recruiting staffs into the organization, But

they’re yet to deals with the online examination recruitment.

In future, the internet world will have an even closer relation with our daily lives,
online teaching and online examination are the difection towards which the academic
circle will move. An online examination system does not have the limitation of time and
place. Users can arrange their examination time in accordance to the progress of their
lesson. Since the test is graded by computers, time which would have been required for
manual marking and grading is saved. Test takers can check the test solutions

immediately after the test, thus letting candidates know their mistakes and work to correct

them

The formulation of questions for a test is often treated with doubts and suspicions. In

a typical online examination system, the questions are strict and set with care. Although

the exam questions are in the multiple choice format (objectives), the questions are

hi at random. All students have the same questions but the order of questions is
chosen .

different. Since the order of the question differs on each computer, the motive in students
ifferent.

1o cheat is reduced Cheating at examinations is unacceptable. It is commen knowledge
o cheat is :

C. i i t this is wrong as cheating at
i heat n a network environment but th
that people are llkel)/ to

1



examinations is unacceptable as it affects the fairness of an examination. This situation
implies that to overcome the tendency to cheat is the major challenge in online
examinations. Despite the pitfalls, online examination is very important and useful as it
breaks the barrier of distance and different geographical location. Applicants from all

ver g
over the world can access the system thereby giving the examiners a good chance to

identify highly intelligent prospective staff,

Conducting examination before employees are recruited is very impertant as their
level of success in the exams will reflect their level of competence or ability. Oniine
examination widens the spectrum for organizations to reach out to more applicants and to
get the best. It is on this premise that this research study is set to examine the design and
implementation of an online examination system for recruitment of staff.

1.2 Statement of Problem
Many organizations do not have competitive personnel and this negatively affects

the productivity and image of the organization. In addition, there is no effective structure

to recruit staffs that is able to stand up to the responsibility of their duties. Many

organizations still adopt the manual method of recruiting and the applicants are limited to

those in their immediate environment. Also, many applicants find it difficult to get to the

examination centres due to distance and high cost of transportation. Organizations are

ble to reach out to 2 wide spectrum of applicants so as to be able to recruit the best
unable

ditional examination for recruitment is usually characterized by

employees. The (ra

heating which hampers the credibility of recruited employees. There is need for a more
cheating )




e—ffecﬁvé system tl 2
: Y that is able to reach out to 4 wider spectrum of employees, breaking the

barrier of distance an
: d cost and thereby promoting the recruitment of well qualified staff.

1.3 Objectives of the study

The following are the objectives of the study;

To i 1 s
dentify the structure/characteristics of an existing method of  staff

recruitment.

To find out the challenges/disadvantages of the adoption of online examination

system for the recruitment of staff.

s To identify the benefits of an online examination system for the recruitment of
staff

e To design and implement an online examination system for the recruitment of
staff.

1.4 Significance of the study

The significance of the study is that it will bring to light the relevance of adopting

online examination system for employee short-listing or e-recruitment system and the

need for its adoption by organizations. Tt will help organizations solve the present

challenges they are facing in attracting eligible and professional employees by providing

a software system that processes the application of different applicants. It will also save

them ti and cost of recruiting. In addition, other scholars seeking for valuable
em time

bj i i : i t which will contain
1 i t will find this research material relevan
information on the subjec

Current Affairs, General knowledge and so o

questions like English, Computer,



1.5 Scope of the Study

This study covers the desj i
design and mplementation of an onling examination system for the

recruitment of staff in Nigeri it
in Nigeria British Tobacco which will contain home, registration ,

exam and the admin interface.

1.6 Definition of Terms

Online: Refers to :
10 a system connected to the internet that can be accessed remotely from

any part of the world.

Examination: A test designed to assess somebody's ability or knowledge in a particular
subject or field

Employment — the condition of working for pay

Application - a formal and usually written request for something such as a job, a grant of
money, or admission to a school or college

Short-list - to put somebody or something on a final list of candidates for a position or
award
Recruitment - 10 enrol somebody as a worker or member, or to take on people as
workers or members

Human resources - the field of business concerned with recruiting and managing

employees
ntrolling of the affairs of a business or a sector of a

Management - the organizing and co/

business



CHAPTER Two

LITERATURE REVIEW

2.1 Introduction

This chapter is ¢ . ;
P oncermed with the Teview of related literature, the contributions of other

tesearchers is examined ip this chapter. It looks at:

>

Steps involved in employee recruitment

>

> The concept of online examination

» System structure/characteristics of online examination
>

The Need for employee recruitment using online examination

Advantages of Using Online Examination System for Employee Recruitment

» Disadvantages of Using Online Examination for Employee Recruitment

2.2 The Need for Employee Recruitment Using Online Examination

Organizations make use of e-recruitment because of several reasons Chapman &

Webster (2003). These include:

e Cost Savings

e Ease of Use for Candidates

e Larger candidate pool

o Ease of use for the organisation
& Increasing the speed to hire

Success in finding candidates

ﬂM

apsdiva

YTE THNiIC
Efm ERU-IERE.

Qﬁi&ﬁﬂ'

’
f




* Keeping ahead of Competitors

Farry and Tyson (2 :
{2008) studied the use ang success of e-tecruitment methods in the

UK. They conducted o SiX-year survey and performed qualitative interviews among
human resources managers. The survey had 25,224 respondents over the six years, and
Fepresented 935 organizations PEr survey. Interviews were held to supplement the survey
data with a more in-depth view. Fifteen qualitative interviews were conducted with sevior
human resources or resourcing managers responsible for recruitment, and five additional
interviews were conducted with providers of online recruitment technology. They found
from research that cost effectiveness is the most important reason (75%) mentioned by
organizations, followed by ease of use for candidates (64%), a larger candidate pool
(53%) and ease of use for the organization (52%). Galanaki (2002) performed a survey
among a sample of 99 organizations, of which 34 organizations responded. This research
found similar importance regarding reasons to use e-recruitment, like cost effectiveness
(46%), wide response rate (46%), reaching a specific niche (42%) and reaching passive
job seekers (38%). Pin (2001) found, among 167 organizations, additional support for

time savings (64%), lower recruitment costs (51%) and 24hrs a day, 7 days a week online

(51%).
2.3 Steps involved in Employee recruitment

The recruitment process begins with identify of a vacancy where after the
=

iter receives authorization to fill in this vacancy Chapman & Webster (2003). In
recruiter re

j yZEL ing the job might
b needs to be carefully analyzed. Analyzing t

otder to do so, the vacant Jo

skills, and experience required to perform

include determining the necessary knowledge,




the job appropriate] i
: Y and defining the Tequired specifications. After identifying and

analyzing a vacaney, jt
i :
- 1 can be placed 1n, for example, newspapers or other media sources,

Applicants  can )
SPPly for vacancies by using the internet. Likewise, further

correspondence betw o
S¢N organization and applicant depends on the internet fo a lasge

extent. C i .
appelli (2001) describes the recruitment process in three steps. First, candidates

need to be attracted, Thj S usi izati
$ concerns using the organization’s reputation, product image,

i
online technology and other methods to draw as many potential applicants as possible to

the organization’s i ; g . .
ganization’s website. On the website, organizations can reinforce their human

resources brand and provide information about jobs and working conditions. The second
step in this process is sorting applicants. This relates, for example, to employing
sophisticated, standardized online tests to screen candidates, and winnowing the applicant
pool to a manageable number. Third, the contacts need to be managed quickly. Due to the
use of the internet, organizations are able to respond more quickly to a desirable
candidate. An e-recruitment process follows ideally from a systematic human resource
planning process, whereby an organization analyses and plans for the flaw of people into,
though, and out of the organization Chapman & Webster (2003). Yet, there is a fourth

step, which does not belong necessarily to e-recruitment but to every recruitment process.
B

This concerns closing the deal Cappelli (2001). It refers to making the phone call, setting

th ting and shaking the hand. From this description, one can notice that the e-
up the mee

el t is absent. In this way Cappelli (2001) highlights the importance of the human
ement i . ’

touch at the end of the recruitment process. According to him, human touch is
touch at the

i = i ins ery crucial,
i i e ]ECﬂllthﬂt pr 0CESSES but rema v
mcreasmgly neglccted n




2.4 Review of related literature

Cober et al (2000 ;
(2000), According 1o (e current research on the recruitment, the Web is

inereasing in use hoth :
a5 & source of applicants for Organizations and as a job seatch

device for indivi )
dividuals looking for employment. As many as 90% of large organizations in

the United :
States have incorporateq the Web in their current recruitment practices,

Cobet et al (2000), Online Tecruiting can also produce cost savings and higher applicant

earnings. Companies have Teported savings of 95% when changing from modern to

online recruiting causes and discrete companies have generated as many as 10,000
applicants through their recruitment web sites to fill less than 1000 jobs.

Stasinskaya (2002) suggestions have been sustained by the chartered institute of
personnel and development (CIPD) in 2006, that 71% of their survey respondents used e-
recruitment to reduce recruiting costs, 60% to extend the selection pool and 47% to
improve the speed of time to employ.

Eleanna (2002), Online recruitment is a new tool, at the removal of the human resources
departments, which has known a impressive success in very short time. This paper
presents the findings of some expressive research, involving UK IT companies. The

research tries to identify the effect that the perceived characteristics of the research have

on the decision of companies to recruit through the Internet.

The attributes tested are cost efficiency; recruitment cyele time; response rate; quality of
e attributes

8] 5 2 dirCCtiﬂg of P cific ni 'heS; argeting of
g8] se; i he image of the company; specif
ONSe; lmpaCt ont (s 1

i Vi e: essential resources, time and effort to
i i - worldw1de coverage, 1T
the passwejob-seeker,

j i fessionals and
i o the job seckers (especially IT pro
implement; attractionl of the mean t j




young graduates); risk of excess of answerg:

| > and impact of the size and reputation of the
company. The paper Provides an Insight on

how the Cempanies recopnize and valye
online recruitment

searchers affect aluat ;
overall evaluation of organizatiopal appeal and organizationa] image. A

survey conduect
. ed by marketresearch oo (2006),0n the E-Recruitment market, found that
the, major trends of C-recruitment were:

L :
More advanced tools for candidate management on corporate career sites;

Increasing use of social networking technologies (Facebook, LinkedIn) to reach

candidates; and

More opportunities for s pecialists in the market.

A research by Matthews (2006), on the recruitment of law students by the United States
Internal Revenue Service designated that how by moving up the start data of its campus
recruitment energies it was able to fill jobs more casily and with better quality entities,
Maurer and Liu (2007) opined that web-based recruitment protects cost up to 87% per
new employee employed by an organization. Parry and Tyson (2008), conducted a study
on the recruitment activities of establishments for a period of six years with the use of
survey and interview methods, questions were asked as to why the respondents exploited
or did not employ online recruitment, whether they predicted their use of the Internet for

rec what i ted Internet recruitment to have on the
rui hat impact they expec
ruitment to change, and

use of other recruitment methods.




with candidates,

2.5 The Concept of Online Examination

In future, the internet world will have an even closer relation with our daily lives, online

teaching and online examination are the direction towards which the academic circle will
move. An online examination system does not have the limitation of time and place.
Users can arrange their examination time in accordance to the progress of their lesson.
Since the test is graded by computers, time which would have been required for manual
marking and grading is saved. Test takers can check the test solutions immediately after
the test, thus letting candidates know their mistakes and work to correct them
2.6 Characteristics of Online Examination

» The system has simple fraud protection function; it employs random generation of

the order of questions in each student’s test making cheating extremely difficult.

% Besides textual test questions, the questions could also be in diagram form,

i i i q ions more diverse,
animi I and other Ir ultlmedla forms maklng e test guestio
ations I t i

her; hence students will not be able to

ABRRAHAM ADESAYY}

ime i : YTECHN
login after the time 15 Up- o:fnu—mf*-

IBRARY

$ The time limit of a test is set by the teac




2.7

quality peopl

Tea rat
chers can set durationg for a tegt: the elock be

gins when a student login to the
test; when time is up

¢ ;
he system automatically submits the tests.

A student cannot g i
BN again once the egt ha been submitted. In other words, the

system prevent re-taking of tegts

Teache i ; : :
hers while still Setling questions for a test may at time add or delete

questions. They can also edi previously set tests,

Both teachers and students can check test results online through the simple

interface.

All test can generated automatically from the test bank by specifyin g the chapter

and the number of questions in a test.

Statistical analysis can aim at a particular test to determine the average score
scored by students on a particular test, which is used by teachers as reference

material to remedy teaching.
Advantages of Using Online Examination System for Employee Recruitment

It has a strategic significance as it puts emphasis on the need to attract high-

in order to gain a competitive advantage Parry & Tyson, 2008;
e in

Malinowski, Keim, & Wietzel,(2005).

i ement
“To ensure successful application manag

company,

To guarantee transparency,

for the applicant and for us as the

tem of job listings and interested candidates.
e transparent sYys
it is vital to have &

o need an application management system that all personnel
Wi

11




0st World Net with resume folders

and e-mail applications, That is Why we worlc strict]
Y

with online applications (Website
Deutsche Post),»

A second outcome of 5
SucC :
essful Implementation online examination for recruitment

CONCENS productivi .
& "y benefits of S-recruitment. These are widely discussed in the

literature. If e- i 3 :
£ e-recruitment s successtully implemented, it might lead to efficiency

advantages |

ike cost reduction and time saving Cappelli (2001) shows that lowering

recruitment costs is the number two advantage of e-recruitment. 51 % of their

respondents perceived cost savings as an advantage. Time saving includes job posting

and processing time, which can be reduced by e-recruitment Jones, Hecker, & Holland,

(2002).Job postings, applicant response, and processing of résumés can be done faster

Pin, Laorden, & Séenz-Diez, (2001).Next to that, the immediacy of listing reduces the
time taken for recruitment to remove quality job candidates from circulation before other
competitors have the opportunity to act Jones (2003). This affects the hiring cycle. Time
saving advantages also influence cost reduction. Finally, e-recruitment system quality.

Regarding to this construct interviewees perceived the system to be relevant. The sys.em
egar ;

ough which they can perform and structure their
i veral tools throug
provides users severa

itment process. The online test or exams is an integral part of the system.
recruitment p: .

The SAP E-recruiting Business Case (2004) describes, among other things, the
he § -re
These benefits include, first of all, decreasing
initi ts of the system.
initially expected benefl .
: d demand, proactive recruitment of personnel,
| : hing supply an
recruitment costs by mate

12




by at least 2.5 hours Per resume

2.8 Disadva = :
ntages of Using Online Examination for Employee Recruitment

Although there are aspects that influenced e-recruitment using online examination in a
positive way, the new technology also contributed negatively to the quality of the
recruitment process. Due to the increased administrative burden, there is less time left to
perform the key activity of recruitment, recruiting potential employees. Another issue
concerns the user-friendliness of the system. Because of its time-consuming and
cumbersome design, e-recruitment requires users to perform many tasks and to perform
illogical work processes. Yet, as recruiters state that this is a disadvantage, they perceive
it is worse that the system is applicant unfriendly. This refers to the system’s extensive
nature, to the ease of understanding of the system, and the effort required of applicants.

The system is actually programmed and may fail to see other areas of strength the

applicants have as opposed to the manual method of recruitment.




RESEARCH M
ETHODOLOGY AND ANALys]S P T T

3.1 Research Methndology

Research met g}
& hodolngy has Mmany research dimensions and methods, The scope of

research meth 2
odology is wider than research method. This is mainly adopted by the

researcher in undertaking thig tesearch, Methodology is the underlying principles and

rules that govern a systematic method; on the other hand it is a systematic procedure for a
set of activities. Thus, from these definitions a methodology encompasses the methods

used within a study.

3.2  Methods of Data Collection
Although there are various methods of data collection, the researcher of this
project work chose three main sources of data collection in carrying out their study. They
are;
i.  Primary source
ii.  Secondary source
iii.  Oral Interview

3.2.1 Primary Source

i 1o the collection of data from the real source, which can
The primary source refers

lso b ded as the physical data that was gathered during the course of the research,
also be regarde

The rese € de use 0 P P 1nterview,
f em lIlCal ap IOBCh such as p815011a1 IVIEW,
_aI'Ch I ma




3.2.2 Secondary Source

emphasized. The secong
arl)' data were obtained by the researcher from internet, journals,
and library source,

3.2.3 Oral Interview

Some staff of izati ;
the organization was Interviewed to share their perspective and

experienc
p ¢ about the manual system of staff recruitment. Their response was that the
manual system is highly cumbersome, boring and time consuming.

3.3 Analysis of the Existing System

In a study of this nature, before designing a new system, it is always important to
make a thorough investigation so as to know the goal in which the system is set to
achieve. It was investigated that the following are the objective of the existing system
which is very hard to achieve the basic task of the system. A key question is: What must
be done to solve the problem? One aspect of analysis is defining the boundaries of the
system and determining whether or not candidate system should consider other related

systems. During analysis, data are collected on the available files, decision points, and

transactions handled by the present system.

331 Problems of the Existing System
lot of problems were associated with the existing system, involves the use of

A lot of pro
proved defective as the objective of

fianual system to store information, The system has

failed. Among the problems associated with the existing system
also failed.

the system has

include the following:




The work is doge ;
ne manp i
ually which takes much time to recognize job seckers on
the day of interviewed,

s More number of labors wag needed
The amount of time needed to register each job

seeker is much, as there are

thous : :
usands of registered Job seeker, searching process is a difficult task.

3.4  Analysis of the Proposed System

The present system has proved to be inefficiency and involves usage of man
power. Based on the analysis of the existing system the proposed system requires
information such as job seeker registration form, When 2 job seeker wants to register, the
system provides him/her a form to collect basic information such as names, username and
password; Curriculum Vitae, when applying for a job, the application will require the
applicant to upload a digital copy of his CV; the applicant profiled a unique applicant

homepage where the administrators can communicate with the individual applicants

about their interview eligibility and date etc.
Thus, the features of the proposed system are job vacancy advertisement, secare
s
applicant records, applicant profile, easy navigation and user friendly interface. The

li nitment will reduce the work that was done manually. The man power is
online recr

istered within no time and all their
i tent. Job seekers are regls
reduced to the maximum ex

records are kept safe in the database for future referencing.

3.4.1 Advantage of the Proposed System

i led with the merit in recent trends of
tem will be coup
The proposed sys

ion Technology. which will be integrated into an organized
ation )

Information Communic
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~ system for better data Capturing ang informai
ion

flow. The main objectives are as
follows:

A fast and more efficient TeCruitment progess
Saving staff time iy, entering and manipulating data
o [ser friendly

e TBasy accessibility,

3.5  System Blueprint

The purpose of the System Blueprint is to provide a complete description of the
system configuration and how itg components it together, the complete configuration
includes the custom link for each template and their communications. The System
Blueprint evolves throughout the project and becomes a key component of the final

documentation for the system,

ABRAHAM ADESANYA POLYTECHNIC

HOME PAGE

¥

J0B
SEEKERS

A
PROFILE |

VERIFICATION
FORWARD L
CONTACT
CAREEER Us
RESUME REPORT
WRITING

Figure 3.1; Depicting System Blueprint

RESUME
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36 Organizational Chary

Board of directors

3G

Manager

N ——

Human resources

Lo P el
Administration Accounting Marketing Supervisor
department department department
| |
iE v
Works Secretary Drivers Security
- denartment |

Figure 3.2: Depicting Organizational Chart

3.7  Input Process and Output Design Analysis

This deals with the process used to feed in data, work on the data and eventually

gives out a useful information
3.7.1 Input Design Analysis

This deals with the process used to fee

following data are fed to the system for processing.

d data to the system for processing. The




Table 3.1: Showing New Stafr Registrati
on

[Registration Number
[ T e e e

*
*******************************

Full Name B S A
* =
B T ey rererrrars
_
Gender =
*********************************
Resident Address el witiis s 1. Lot i s 0l SN
b R R T Py
Phone Number
HRERE AR AR A AR TR TR AT EHRTTRTE
e
Email AR A AR FF oA TR R R R A
e —————— |
Date Of Birth Ak KA A KRk R A AR TR R R
B |
Qualification L T T T T e
State of Origin FHAAAR AR A A AR TR AR AT AEA T
- . * k3 EE 2 *
Piatujnahty T FRFRREE

Table 3.1: Showing Add New Passenger Design Analysis

3.7.2 Process Design Analysis

Once the inputs are collected, the obtained data are processed properly for

effective use. The data/information processed is stored in the computer for subsequent

use,

373 Output Analysis

1 the resultant documentation generated after processing of
This involves

datafinformation supplied to the system:

t
38  System Flowchar .
resentation of the algorithm using standard symbols, 2ech
Flowchart is a rep :
; . A Flowchart 15 also a type of diagram that represents an
ol tion.
symbols has a new func

19




gig orithm, workﬂow or Process, showing the ste

PS a5 boxes of varigus kinds, and their
it by connecting them Arrows,

This diagramnaatic Tepresentation lustrates 4 s

in designing a system software, it a1, illustrate step by step procedure taken to

accomplish a pictorial of the features of 5 particular software, Flowchart are used in

analyzing, designing, documenting a Process in various field of design.
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i 3.3: Depieting System
5 SMEAMAM apEsan?)

POLYTRCHNIC
‘ unu—-mne ;
IBRARY




CHAPTER FOUR

SYSTEM DESIGN AND IMPLEMENTATI

ON EVALUATION
4.1 System Design

Based on the yg i
€L requirementy and the resylt gathered from the analysis of the
existing syste ;
£ system, the researcher believes designing a new system will improve all the

: I ; 5
difficulties experienceqd from the Existing system, This phase of System designing is the

most crucial phase in the development of 5 system. Normally, the design of this system

software was in two stages:

¥ Preliminary of General Design

ii.  Structure of Detajled Design

4.1.1 Preliminary of General Design

Here, the features of the new system are specified. The costs of implementing
these features and the benefits to be derived are estimated. If the project is still considered
to be feasible, then the researcher moves to detailed design stage.
4.1.2 Structured of Detailed Design

In this stage, computerized oriented works begin in eamest. At this stage, the
design of the system becomes more structured. Structured designs is a blue print of
computer system solution fo a given problem having the same components and inter
relationship among the same component as the original problem, input, output and
proeessing specification are drawn up in detail. In the design stage, the programming
ansitige and the platform in which the new system will run are also decided. There are

sevetal tools and techniques used for designing. These are:

22




Flowchart

.  Data Flow Diagram (DF Ds)
iil.  Decision Table

iv.  Decision Tree

42  Input Design Specification

Input initi : an-
Pt inttiates any “omputing process, it is when the accurate data are collected

and inputted properly that the desired result can be gotten. Here, the input design of this

research work is of different category.

4.2,1 Login Screen

This is where access to the application is controlled as only authorized user (an
administrator) has the username and password to log in. Access is only granted if
username and password are entered correctly. This program is designed in such a way
that only the administrator that can have access to the general function of the system
software. This is shown in the figure below:

Online Reenuiment and Job Portal 5
ABRAHAM ADESANYA POLYTECHNIC

Jobseeker Login

A —— S ] rabianadoenS5@gM asnneneren

you il B 3kl 0 ghep e Faster,
S Forgar Possnord 5
i e L 0d e 2 .u'.‘}'{f'ﬂ.li’?l
. P@LY1E HNIC
¢ MNBBU-IGEEE.
Fig 4.1: Showing Login Screen Design I B R A R ¥



422 Home page Interface

The home page of g1,

System showsg vari
I 10Us menus of th icati
shows login link for already ey Vementie

stin,
; g users at the top of the application and a link for new
user to quickly register,

The user’ A
. ! . er's login platform enhances people to register by
inputting their data ingq the system softwa

re.

Ouline Recruttment

ind Job Poyia).
ABRAHAM ADESANYA POLYTECHNI

ﬁ e rﬁ.e

Fig 4.2: Depicting Homepage Interface
4.2.3 New-User Interface
The interface helps new-user to have full access to the system software

once they have fully met the registration requirement,

Onlme Reo

undd Jol Poial
ABRATLA. i

NYA L

ra—y

cment
Your Curseut Emplaymet

Fig 4.3: Depicting Job Seeker Interface
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424 Datahase Design

Administrator Database Design

T . :
able 4.1: Showmg Administrator Database Design
Field Type

Username

Password Varchar

Job Seeker Registration Database |

Table 4.2: Showing Job Seeker Interface ’

Field Name Data Field Description —‘

Type Size

50 ‘ This saves the name of the job seeker

Qualification Integer It identify the person registration

number as generated by the program

6

Save the gender of the job seeker

Gender

25 Save the Origin of the job seeker

Infinity | Save the Address of the job seeker




In the course of the design

System Requirem it

the software developed needed the following

hardware for an effective and efficient operation of the new system

» Intel Computer System

% Atleast 512 MB RAM

% Atleast 40 GB hard disk

% Colored Monitor

% An uninterruptible power supply (UPS)

43.2 Software Requirement

For the effective implementation of the new system software, the following

software has to be installed on the computer system.

%+ Wamp

< PHP

2,
o

& A window 7 or higher version for faster processing

Anti-virus software

4.4 Software Testing

This defines

progressively inte

grated into complete p

he test requirement, which the software should meet and it is
the

ackage. This process of test plan is concerned




a. Module testing

b. Integrated testing ang
¢. System testing

44.1 Module Testing

This design comprises of severa] modules, when triggered up at certain events, it
B @ sperific function. So, module testing of cach of the medules in software to
verify that were meet in their respective objective module testing were carried out to
ensure that information properly flows in and out of the program module under test,

44.2 Integrated Testing

After the unit and general testing, all the modules in each subsystem were
integrated into one subsystem and tested and finally all the subsystems were integrated
into one system and equally tested.

4.4.3 System Testing

Before bringing data processing system into use, it is necessary that the syster is
both comprehensive within its intended limits and fully correct. So, each routine must
have been written according 1o specification and tested to complete satisfaction. Also
program run produced exactly what is

bags must have been removed completely and

to stimulate the
requ: ired of it. Then, the Vahd test data were used in this pro ect work

i the user might commit during the use of
i tax and logical errors
type of errors like the syn

i ill respond in an appropriate manner.
k if the program Wi
the new system and to chec

27




4.5 System Evaluation

Petformance evaluatig
nw i .
45 cartied out i 4] the testing process including the unit
and general testing,

46  Implementation of System Design

Implementa
p tion is the process of Putting new system software into. effect oF

intension depicted in the design stage and realized from the development stage, It has the

sole aim of integrating a proven functional system development through test with

hypothetical input into the Operation of organization. Before 2 new system is

implemented, all of its component must be subjected to extensive test to establish a
logical correctness; efficiency and adherence to design specification operations are
simulated and are used to test the system.
4.7 Software Maintenance

Software maintenance is a very broad activity often defined as precaution made
on a software system after it becomes operational, This covers the correction of errors,
the enhancement, deletion and addition of capabilities, the adaptation to changes in data
ironments, the improvement of performance, usability, or

requirements and operation envir

any othe: attri € gr with this view and atfirm that
bute. Sf:\/erﬂl authors disagree 1 /1
Yy th T quall Y e T h:

P ional. In this
w Y S ope.
software maintenance ShOLlId start el before a system become ratio i}

look into various types of maintenance that can be adopted while using
research work we 100K 1

system software, they are:




iii.

after delivery to Correct discoyerey faults

Adaptive maintenapee. g
p ance: Modificatioy of a sofrware product performed afier
delivery to keep g Compuyter Program ysyp)

€ in a changed or changing
environment,

Perfective Maintenance; modification of 5 software product performed afer

delivery to improve performance or maintainability,

Preventive Maintenance: the Purpose is making program easier to understand and

hence facilitating future maintenance work.

g4HAM ADESAF®.
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application in the form of profile fmanagement portal to help employers and job seekers to
find each other in a proper and useful way. Recruitment and selection of staff, forms a
core part of the central activities underlying human resource management and it involves
the acquisition, development and reward of workers. It forms an important part of the
work of human resource managers or designated specialists within work organizations. [t
has an important role to play in ensuring worker performance and positive organizational

outcomes. Basically, for an organization to get competent employees they need to be

tested. Organizations have taken advantage of the internet to aid their recruitment
. Org _

process.

52 CONCLUSION i
project, We introduced a new technl
nter their data and requirements, where the job

que of suggesting instant results for
In this

; they e
bath employers and job seekers as (€Y
cies when they register, and for the employers, the
an

: d vac

t of suggeste i

seekers pet a lis . b seekers when the employer add a new vacancy, this is
jobs

system gives a list of potential

data without the need from user to initiate a certain
serting da

done automatically after 1n

rmee




53 RECOMMENDATION

The following fecommendations gre made based on

the findings of the research
work:

* IT professionals such as computer programmers, web designers and database

administrators should be employed.

|
> Recruitment of staff should be computerized

Professionals experienced in the development of online recruitment and examination

systems should be consulted for guidelines.
» Staff in the recruitment unit should be sent for advanced training to learn how to

develop and maintain online examination system for staff recruitment.
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APPLICATION CoDg
<php session_start(); 2

<7php

$emai1=$‘SESSION['EMAII,’]'

include("dbconnection, php"):;

$query="select order id from order

id where email='$email' ;
Sresult=mysq]

—query("Squery”)
$C0um:mysqLnum_mw%resum;
$ord=array();
while($data=mysquetchi_anay($result))
{

$ord[]=$data;
1
foreach(Sord as $r)

{
$ord_id=8:[0];

>
<?php
$tac=§_POST['tacl

if($tac="tnc)




$51=$sl+1;

$s2=substr($ordﬁid,6)-

$0rder—id:"R2N". i

S SESSIONORDER 1y

Vi echo"$0rd‘id<br>";

| A eChO"$ordErﬁidu;

$my_ser_name[]=array(};

$result=mysql_query("$query");

$count=mysql_num_rows($result);

$cart=array();

L {
$cart[]=$data;
}

foreach($cart as $¢)

{
$5_n="8s_n"." Se[0]".""
}

¥ Tl 7
$grand totall=$_SESSION[FG ]

$Sl"_”$s2u;

r}:$0rder_id;

Squery="select ser_name from cart where emaii=

while($data=mysql_fetch_array($result))

A5

‘$email’ and odat='$dat' ":

e e




£ — 11
<form. name="carform" action="

u dbc ph 1
= PP methogen
n" 411 = pOSt" P }
data" onsubmit= return "alidation0u> enctype="multipart/form-

<Iphp

AR AR ok e
oAk o o e e
Hok
*************************
Fk Rtk ok o ook ok

B
<I-FIRST TABLE*****************************
.

>

< 1 =" " . i -
table width="500" height="106" border="g" align="center" bordercolor="#000000" >

<p style="font-size:20px; margin-left:50px;" ><b>Your Contact Information</b>< o

<tr>
<th width="337" height="20"  scope="row"><div  align="right"><font
color="red">*</font>Full Name : </div></th>
<td width="501" height="20">

<div align="left">

Mext" maxlength="15" size="30" value="" /><!-

<input name="full_name" type=
dfgdfpdfg-—>
</div></td>

</tr>

<tt> L W et 11
pe—"row"7<di" align="right">
scope™

<td hEight:I'SO ; </div></td>
color='red'>*</font><b>Locati0ﬂ il




<td width="501" height="20">

<div align="lef">

<label>

<input name=" 2
c="eurr_loc" type="text" maxlength="15"  size="30" valye="" /><!

dfgdfpdfy-->

</label>

<fdive</td> i
</tr>
<tr>
<th height="20" scope="row"><div align="right"><font color="red">*</font>Mohile
Number : </div></th> i
<td width="501" height="20">
<div align="left">

<input type="text" name="mob_no" size="30" value="" /><!--dfgdfgdfg-->

</div></td> |

</tr>

</table>

<I.-CLOSE FIRST TABLE-->

<1.-.SECOND TABLE->

neenter" border="0" bordercolor="#000000" >

<table width="500" hei ght='60' align=

margin—leﬂ:SOpx;" ><b>Your Account Information</b></p>

<p style="font-size:20px;

38




<tr> <td

<input type="text" name—"

</div></td>

</tr>

<tr height="30">

<th height="20" scope="row"><div align="right"><font color="red">*</font>Create a

password

<td width="501" height="20">

<div align="lefi">

<input type=
>
</div></td>

<ftr>

<th

color="red"

color="req

<td width="50]" height="20">

<div align="left">

i

<tr height="30">

< #</font=Confirm password : </div=</th>

width="337" hejgh=rpqn

Scope="row"><diy align="right"> <h><font

=*<ffont>Email ID <> <Mdive</id>

“email" id="tx(Email" style="width:295px" />

</dive</th> i
[}

password” name="crpass" size="30" id="crpass" /> <l--dfgdfedfg-

i ign="right"><1ont
scope="row"><div align="righ

height="20"

39



<td width="50 1 height="201~

<div align="[ef-

<3 ! 0 n .
MIPUL type="password" name= conpass' id="conpass™ size=r3" ><!--dfgdfpdfa-

>

</div></td>

</tr>

</table>

|
<!--CLOSE SECOND TABLE-.> |

<?php

//*******************************1<********************************?

>

<I--THIRD TABLE-->

ble  width="500" height="126" border="0" align="center" cellpadding="0"
<table W1 |

]

lispacing="0" bordercolor="#000000" summary="rcmsandbjas">
ce

5 <h>Your Current Employment</b></p>

i : in-left:50px;
<p style="font-size:20px;margin left:50p

<tr>



R

Sth width="337" height="20"

Scope="row!><diy align="right">Expeﬂence

<fdive</th>

<td width="501" height="20">

<div align="left">

<select style="widlh:70px;” name="expyear">

<optio : ;
IR value="-] ">Select</option><option

—ngon . l
=190 >Fresher</(’pt10“><oi3ﬁ0n value="0"  label="0"></option><option

value="1" }abel:"1">1</opﬁon><option value="2" label="2">2</option><option i
value="3" label="3">3</option><option value="4" label="4">4</option><option ;
value="5" label="5">5</option><option value="6" label="6">6</option><option

value="7" label="7">7</option><option value="8§" label="8">8</option><option

value="9" label="9">9</option><option value="10"
label="10">10</option><option  value="11"  label="11">11</option><option |
value="12" label="12">12</option><option value="13" i

label="13">13</option><option  value="14" label="14">14</option><option

lue="15" label="15">15</option><option value="16"
value=

label u16">15</0p110n><opti0n value="17" label="17">17</option><option
abel=

18 label="18">18</option><option value="19"
value="18" !
5 150" label="20">20</option><option
‘19" jon><option  value
label="19">19</option

Jabel="21">21 </option><option value="22"

value="21"

value="23" label="23">23</option><option

label="22">22</ option><option




value="24" =
labd:"24">24</optinn>< i
label="25">75 i : option value="25"

value="27" qoptmmq)ptmn Reliie= 0} 1abel="26">26</op1ion><opﬁon ::
S label="27">27</option><opﬁ0n valueiiagh |
E;l e —_ "238 “>28</0ption><option value="29" labcl:”29">29<,'c,pﬁon> copiion
; value="30 S50 30 foprion><antion ol
| el 301153 0= option></select ' '
<fdiv></td>
<fir>

<ir>

<th width="337" height="20" scope="row"><div align="right">Skills : </div></th>
<td width="501" height="20">
<div align="left">

<input name="key_skill" type="text" maxlength="15" size="30" value="" /><!--

dfgdfgdfe--> ,

</div></td>
</tr>

4 div></th>
x 1oy 1 : > g
20" ope"'row"><div align="right ~Profile :</div.
<th height=" scope=

i<div align="left">
< widihe"501" height="20"><div eliE"

eira="30" vaiue:un />
"text" name="proﬁ1e' size="30
<input type=
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</div></td>

</tr>

<{r>=

<th height="2¢" Scope=roupn

><d- TopR=.. i
1V align= right >COmpany Neime | </ive et

<td Width="501 ) hEight="20"

><div align="lefps

<input type="text" nAme="comp_name" size="30" /o

</div></td>
<ftr>

</td>

</table>

<I--CLOSE THIRD TABLE-->

<?php 7>

<I--FOURTH TABLE-->

<table width="500" height="96" border="0" align="center"  cellpadding="0"

! cellspacing="0" bordercolor="#000000" summary="rcmsandbjas">
s zopx'margin-kftﬁ(]p";" =<b>Your Education Background</b></p
<p style="font-s1Z¢: >

<tr> :
5 cope="r0W"><diV align="right"><font

height="20"

<th  width="337" o’
. fdive<ith ADESARY «
- wefontBducation : <4 ABBAT T rRCHNIC
o © 1 BRU-IGRS

<td width="501" height="20"7 AIRRAT

color="ed’




<div align="left">

<select name="hasicedy s |

<?ph; 2y
pap oreach($user data as $ud) echo"<optio lue=
f 1 value:

o $ud[11]>$ud[11]</option>":

< : =—"_1n
option value="-| label="Se!ect“>Select</option> |

<option value=" :
P e="Not Pursuing Graduation" label="Not Pursuing Graduation">Not

Pursuing Graduation</option: |

<option value="B.A" label="B.A">R A</option>

<option value="B.Arch" label="B.Arch">B.Arch</option><option value="BCA"

label="BCA">BCA</option><option value="5"
label="B.B.A">B.B.A</option><option value="6"
label="B.Com">B.Com</option><option value="7"
label="B.Ed">B.Ed</option><option value="8"

value="9"

label="BDS">BDS </option><option

1abel=”BHM">BHM</0ption><option e
]abel=”B.Pharma">B.Pharma</option><option value="11"
i i value="12"
Iabel="B.Sc">B.Sc</opt10n><opt1on
{on><option value="13n ‘
i B.Tech/B.E.</0pt10n |
label="B.Tech/B.E."> pes l
LLB</option><0pti0n value="14 |
label="LLB"> g |
MBBs</opﬁon><option value="15 |
_"\BBS"> 5% |
label="M . ss<option value="16 |
n>Diploma</optie |

label="Diplomd
A4



label="BY S

>
HVSC</op1ion><option

label="Other value="9999"

l|> >
Other</opt10n><lse1ec1>

</div></td>

<fir>

<tr>
<th  width="450" height="4(" scope="row"><div align="right"><div
align="right">Upload Resume: </div>
<span style="float:left; color: #999999: font-style:italic;"> </span></th>
<td width="400" height="30">
<div align="left">
<input type="file" pame="resume" id="resume"
style="width:295px" />
</div></td>
</tr>
i <tr><td><font color='red'><?php $r=8_GET[T]; ) ceninES S

95 </font><td></1r>



<td width="g00s

style="font-size:10px;"

<td wids h=" 00" i
="4()() helght"'BO" styleJmargin top:1
1] p: OPX;">

<di —n o
v style: MArgin-top: Opy. s

[ <table><tr><td >

<input tf’]D e=tc
Name ‘00d31'></d
>

<td>

<?php

$str="RK0123456789";
Sb.:‘“”;

for($i=0;$i<4:$i++)

$a=$str{rand()%12};

$e=$a." jpg"

echo"<img src:'images/phpimages/$c'>

$b=8b.5a
}

e=hidden value=8b name="code2>";

echo"<input typ
7= Y it
ABRABAY. o opN
GLYTE“‘S " '\

/td></tl‘>
: L LA




