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ABS T R_A_C T

The functions and management of finance in an organisation were
investigated. Also some facts such as the background of the study, statementof the problem, objective of the study, research questions,justification ofthe study, scope of the study, limitation of the study, definition of terms and
organization of the study were all considered .

. Literatures were consulted and reviewed based on the research topic. Also
the financial management function chart were described.

In the research methodology, research design, study population, samplingdesign and procedure, data collection instrument which includes interview,questionnaire and direct observation and finally, administration of datacollection instruments were all tackled by the researcher.

Under the presentation and interpretation of data, the data collected which
contain two section were tabulated for easy understanding. Section I covers
the distribution of respondents by age, sex, education qualification and
designation. While Section II coves the distribution of respondents showingthe company's source of finance, management of finance, level of fund
raising, use of funds and effect of finance in an organisation. Benefit of the
findings, limitation of the findings and comparison of the findings were
considered.

From the summary and conclusion based on the findings, some facts were
stated as the recommendations to the named organisation.
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CHAPTER ONE

1.0 INTRODUCTION
It is obviously very important to know the functions and managementof financein an organisation. The way funds are raised and likewise utilized is necessary .to be considered.

Finance which is the power to a business entity should be treated wisely, becausesome factors that can tie it down such as mismanagement of funds andembezzlement should be considered into.

1.1. BACKGROUND OF THE STUDY
The topic at hand has been a nagging issue to be considered organisationshould take serious note of this problem for positive growth and development ·of the organisation.

The researcher took up this research work to detect and correct the drawbackcaused by the topic of study in some organisation that did not considered thefactor. Therefore one should investigate on this topic at hand to avoid furtheroccurrence of such problem.

1.2 STATEMENTOF THE PROBLEM
The move toward solving the problem on the functions and management of ·

finance in an organisation look as if there is little or an assurance that the
problem can be solved in the near future. The approaches designed to solve
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the problem have not leave to the aspirations of the people because theywere undertaken without insufficient attention to their economic viabilityand
sustainability.

1.3. OBJECTIVE OF THE STUDY
The general object of this study is to examine the functions and managementof finance in Hoestch Nig. Ltd. Company. In specific terms the objects are
to:

(a) examine the functions and management of finance within the
organisation.

(b) examine and analyse the need or role of the functions and management
offlnn,wa in An Prg,111i•1-1thm.

(e) examine and highlight the problems confronting the organisation based
on the study at hand.

l.4 RESEARCH OUESTIONS
In the course of the study, some research questions were stated to guide the
research work. This research questions help to determine what sort of data
to be collected and the interring methods to be used. The question include:

(I) What is the general influence derived from the functions and

managementof finance in an organisation in terms ofincome realised?
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(2) What is the general influence derived from the function and managementof finance in an organisation in terms of materials (assets)?

1.5 JUSTIFICATIONOF THE STUDY
This research work was carried out to determine the usefulness of the study athand in terms of increasing knowledge and how the re?earch can influencefurther research in the stated subject.

1.6 SCOPE OF THE STUDY
The extent covered on this research work based on the functions and
management of finance in an organisation in Hoestch Nig. Ltd. Company was
limited organisation. The research work was conducted in Ikeja, Lagos State. ,

Methods of improving the study at hand were also put into consideration bythe researcher.

1.7 LIMITATION OF THE STUDX
In the course of the study, it was difficult to meet the needed person( officer)
on seat for interview. Lack of sufficient time was also part of the problems
encountered. These was due to the kind of task the workers faced daily, which
made them to give little or no attention to the researcher.

Insufficient capital tend to be the ultimate limitation of the study, e.g. money to
print more questionnaires and transport fare to the named organisation.

3



1.8 DEFINITION OF TERMS
RESEARCH WORK: This simply means the investigation being carried

out by the researcher.

RESEARCHER:

INTERVIEWER:

RESPONDENTS:

SAMPLE UNIT:

This is the person carrying out the investigation on
the study at hand

This refers to the person (workers) being
interviewed by the researcher

This simply refers to the workers in the company
used as the case study

This also refers to the workers being investigated
by the researcher. It can be called population also.

SIMPLE RANDOM SAMPLING: This is the sampling method which
gives each of the unit in the population to be
covered equal chance or probability of being
selected.

CONSTRUCT:

VARIABLES:

This refers to some concepts which however
represent or incorporate other concepts.

These are concepts which can be expressed in
terms ofa number of different values, qualities and
quantities.

DESK RESEARCH: This is another name for secondary data collection.
It is where ready made literatures are consulted.

4



1.9 ORGANIZATIONOF THE STUDYThis research work covers five chapters, where chapter one covers ten(IO)sub-headings, chapter two coves five(S) sub-headings including the briefhistorical background ofnamed organisation. Chapter there covers five(5) sub-headings while chapter four coves five(5) sub-headings and finally chapter fivecovers the summary, conclusion and recommendation part of the study.
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CHAPTER Two

LITERATUREREVIEW
2.0 BRIEF HISTORICALBACKGROUND OF THE COMPANYHoestch Nig. Ltd. was established in 1972 in Nigeria by? dutchman namedJohn Hoestch, and the company was incorporated in the same year of itsestablishment. The company manufactures cosmetics such as claire Naurabody cream, claire Naura gel, claire Naura medicated soap, claire Naura toiletsoap, claire Naura sham po, Claire Naura hair cream, claire Naura lotion, claireNaura relaxer, claire Naura powder, and claire Naura perfume.

The company has about I 000 employee working under it. It has no
shareholders. The company sell the products locally and in most cases exportthem nw sale,. Tile oompany has a warehouse wüere lhelr p1•oauots ar11 beingstored.

Their products are one of the best in the market, only it last for a specific
period before it become mactive, this is because of the chemical used in
producing them. So whenever the products expires, the company disposethem off by selling them in auction price to customer who demanded for
them.

The company has various departments under it, They includes:

1. ADMINISTRATIONDEPARTMENT:- This is the department that make
d

· ·

t k on by the employee. This decisions are authority given by
ec1s10n o wor

·

ffi t the subordinate. The department consist offew workers.the supenoro 1cer o
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2. LABORATORY
DEPARTMENT:-These are skilled personnel employed,by the company, charge with the responsibility of testing and examining thechemical used for the production. There are also few workers working underlaboratory department.

3. PRODUCTIONDEPARTMENT:- This is the majo? area of the company.It is simply where the transformation ofraw materials take place. The productsat its raw state are transformed into finished goods in this department, and thedepartment has the highest number of employee.

4. PACKAGINGDEPARTMENT:- This is the department which re-arrange ·and package the goods produce in production department. This departmentdo the labelling of the products. The depa1tment has the second highest numberof employee.

5. MAINTENANCE:- This depa1tment carry out mechanical and electrical
aspect of the company. They are responsible for the servicing of the machines
every quarterly. The department has a few number of employee.

6. MARKETING DEPARTMENT:- This is the department that carry our the
distribution of the products to their various customer who ordered for them. '

The department is responsible for every sales made in the company, if any
lapses arises, the department would be held responsible.

Ily g·,ve credit facilities to their customers. It also give them
The company u sua

•

II depending on the quantity they purchased. The company
discount a owance

II d h delivery as requested by the customer.as we o orne
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2.1 FINAN__?V an Horne J. C. ànp J. M. w acho .

(lOwicz O I). defmed that financial managements
is concerned with the acquisif fi .ion, mancmg and management of assets with
some overall goal in mind Thu th d

. .

.

.
· s e ec1s1on funct10n of financial management

can be broken down into thr ·

·ee ma;or areas: the
mvestment, financing and assetmanagement decisions. ·

INVESTMENTDECISION
This is the most important of the firm's three major decisions. "It begin with adetermination of the total amount of assists needed to be held by the firm".Also the flip side of

investment-disinvestment-must not be ignored. Assets thatcan no longer be
economically justified may need to be reduced, eliminated, orreplaced.

FINANCINGbi!CJSJON
This is the second major decision of the firm. Here the financial manager isconcerned with the makeup of the right-hand side of the balance sheet. If youlook at the mix of finance for firms across industries, you will see markeddifferences. Some firm has relatively large amount of debt, while other arealmost debt free. In addition dividend policy must be viewed as an integral partof the firm's financial decision. Once the mix still detennine how best to physicallyacquire the needed funds. The mechanics of getting a short-term loan, enteringinto a long-term lease arrangement or negotiating a sales of bonds or stockmust be understood.

ASSET MANAGEMENTDECISION
Tl · ·

h h' d
·

1ant firm's decision. Once assets have been acquired
11s 1s t e t Jr 1mpo1

·

fi
·

vided these assets must still be managed efficiently.
and appropnate mancmg pro ,

.
. _ .

• ·

1 ed with varying degrees of operatmg respons1b1hty
The fmancial manager 1s c mrg
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over existing assets. These
responsibilities requires that the financial manager

be more concerned with the management of current assets than with that offixed assets.

ORGANIZATION OF THE FINANCIALMANAGEMENT FUNCTION

Board of Directors

Chief Executive Officer-

-rl Vi,, Presidea,,-----[Vice Presidem

FiMoc?Operation :_:J I ChiefFinancial Officer

I

President

rI TREASURER
• Capital budgeting
• Cash Management
• Commercialbanking and

Investment Banking Relationship

7

e Credit Management
• Dividend Disbursement

e Financial Analysis & Planning

• Investor Relation

R. k Management• Insurance 1s

? Taxanalysis & Plal111ing J

Vice

Preside.njMarketing

7
[cONTROLLER

• Cost accounting
• CostManagement
• Data Processing
• General Ledger
• Government Reporting
• Internal Control

• Preparing Financial Statement

• Preparing Budgets

7

_J
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2.2 SCOPE OF FINANCIAL
MANAGEMENTAccording to prasanna Chandra

(1997), Financial Management is broadly
concerned with the acquisition and use of funds by a business firm. Itsscope may be defined in terms of the following question: .

- How large should the firm be and how fast should it grow?
- What should be the composition of the firm's assets?- What should be the firm analyse, plan and control its financial affairs?

While the first three questions express Ezra Solomon's conception of financialmanagement. The theory of financial management. The fourth one representsan addition that we feel is very relevant in the light of the responsibilitiesshould dered by financial management, as related to the central concernsnoted above, may be catalogued as follows:

A. Financial Analysis, Planning and Control
-Analysis of financial condition and performance

- Profit planning
- Financial forecasting

_ Financial control

B. Investing
. .

·

blf . t sscts (cash marketable secunties, rece1va es,
- Management o cu1Ten a

and inventories)
.

·

f

.

. .

d
.

(Identification, selection, and 1mplementat10n o
- Capital bu getmg

capital projects)
anizations and divestments.- Management of mergers, re-org

JO



C. Financing
-

Identification of sources of finance and determination of financing
-

Cultivating sources of funds and raising funds- Disposition of profits between dividend and retained earnings.
2.3 CORPORATE FINANCEAND THE FINANCIALMANAGERRoss, Wasterfield, Jordan ( 1998) discussed that imagine you were to start yourown business, No matter what type you started, you would have to answer thefollowingthree questions in some form or another.

I. What long-term investments should you take on? That is, what lines ofbusiness will you be in and what sorts of buildings, machinery, and
equipment will you need?

2. Where will you get long-term financing to pay for your investment? will
you bring in other owners or will you borrow the money?

3. How will you manage your every day financial activities such as collecting
r ?from customers and paying supp iers.

These are not the only question by any means, but they are among the most
ti broadly speaking, is the study of ways to answerimportant. Corporate manee,

these three questions.

THE FINANCIAL MANAGER
. .

th t the owners (the stock holders)fl r e corporat10ns is aThe striking feature o a g
. .

b
.

ess decisions. Particularly on a
.

I
.

nvolved m making usmare usually not direct y I

.

ploys managers to represent the
,d basis. Instead the corporat10n em

day-to- ay

11



owners interest and make decisions on the· b h If 1
1 t·

1r e a
. n a arge corpora 10n,

the financial manager Would be in change of
answering the three questions

we raised in the
preceding section.

The financial management function is usually associated.with a top officer
of the firm, such as a Vice President of finance or some other chief financialofficer(CFO). Figure below simplified organizational chart that highlightsthe finance activity in a large firm. As shown, the Vice Presidentof financecoordinates the activities of the treasurer and the controller. The controller'sofficer handles cost and financial accounting, tax payments, and managementinformation systems. The treasurer's office is responsible for managing thefirm's cash and credit, its financial planning, and its capital expenditure.These treasury activities are all related to the three general questions raisedearlier.

(ioar of
Directors]

I

?1airman of the Board and ChiefExecutive
Officer(CEoIJ

I

I President and

Chiefürrations
Officer (C?---

I
v· Pi "dent

I [VicePreside?t
.

.

ice resG.
cc

Pres1den1 ,.
(CFO) Productim¡

M k
.

hnancear et1ng

------------------, I Controller JI Treasurer

r______:___J 1r I I

I I T Manager I jcostAccounting Manager]@:ashMana? I CreditManager ax

--- I

t

.

I
I

I
. .

I Accounting

I I
Data Processing

·1f;;
.

j
Fmanciananc1al

ManagerManagerannin?'Jpita!
enditures
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2.4 'HE R 'LE OF THE FJN_A.N, 1A.L MANA.GER'To oony on
bosiness, comp,,,¡.,"""' an •lm.,,1 endle,, v,,¡ety of ,.,1 ""'?",

os discussed by Ri,h,nJA
Brea!ey and Stewa,d c. My= (1996). Mony of

these as,et, are longible, such ,s
maehinety, fucto,ie, and ofli,o,. Otbe,, ore

intangible assets such as technical
experties, trademarks, and patents. All of

them need to be paid for. To obtain the
necessary money, the company sells

pieces of paper called financial assets, or securities. These pieces of paper
hove value because they are daims o, the firn,', real •=ts and the c,,J,

that.
they produce. Financial assets include not only bank loans but also shares ofstock, bonds, lease financing obligations and so on.

.

h ti , f 1s and the financial

The financial manager stands between t e Jrm s opera 101markets, where investors hold the financial assets issued by the firm. The roleof a financial manager can be described thus:

?k-
(a bundle of
real assets)

(2)
?- I Fi11anci? (I)

Manager :=Jc4a)
(3) L --1-==- _____...

...
(4b)

·t· are issued to raise cash. I arrow
tarts when secun iesIn arrow (I), the flows

d. the firm's operations. Later
.

urchase real assets use 111(2) the cash IS used top
h inflows which more than

,

real assets generate cas
. .

.

if the firm does well, the

(3) p· ally the cash is either re111vested
·

arrow · 111

.

repay the initial investment
I.e:

ho purchased the original secuntyd to the mvestors w(arrow 4a) or returne

issued (arrow 46)
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?

z.5 THE ROLE OF
FINANCIAL

MANAGEMENTArthur J. Keown, John D Man· D .
. · in, avid F. Scott and J. William Pretty

(1985) discussed that to a la
•

rge extent, the economic and business activity
of the time determined what was ofprimary importance in the field of finance.
"During the early 1900' fi ·

¡
s maneia and economic news emphasizedconsolidation, mergers and public regulations". Thus, these topics received

the majority of attention in the field of finance.

As the economy began to expand in the 1920's emphasis in finance shiftedto methods and procedures for acquiring funds. The business failures ofthe 1930's caused an increase emphasis to be place on bankruptcy, liquiditymanagement, and avoidance of financial problems. During the 1940's andearly l 950's an increased emphasis was given to liquidity management andcash budgeting.

While the economic environment continued to affect financial thought, manyfactors together helped to bring about dramatic changes in the mid-J 950's.
During this time the field of finance evolved to one dealing with all

as?ectsof acquiring and efficiently utilizing those funds. The field
?ffin?nc?

contmue
to develop, being reshaped by the economic activity, pnmanly mcreased
.

.
.

nd new theoretical developments.mflat10nary wornes, a
.

d the role of the financial manager. He saidGlen Arnold ( 1998) procee

o: fboth raising finance by selling financial"F •

¡ nager has the tas O

,,

maneia ma

f I funds within the business.claims and advising on the use o t wse
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INTERAcnoNWITH THE FI.

NANCIALMARKETS
In order to raise finance Youn dd th

·

.
·

h' h
ee to have a

knowledge of the financial markets
an e way in w Ic they operate T ..

· o raise share
(equity)capital awareness of

the ngours and processes inv ¡ d
. " .

'

0 ve m taking a new company to market" might
be useful. Once a

company i ·

s quoted on a stock market it is going to be useful
to know about ways of raising additional equity capital.

.

Understanding how shares a ·

d d h
· ·

·
'

re price an w at 1t 1s that shareholders are lookmg
for when sacrificing present consumption to make an investment could help
the firm to tailor its strategy, operations and financing decisions to suit theirowners. Another major source of finance comes from banks. At side that thereare ways of borrowing which by-pass banks Bond could be issued eitherdomestically or internationally. Medium-term notes, commercial paper, leasing, 1
lire purchase and factoring are other possibilities. Once a knowledge has beenlitnined of eRch ofthe11e 11ltemi11iv111fin1111ciAI in?trument11And of the operation oftheir respective financial markets, then the financial manager has to consideredthe issue of the correct balance between the different types what proportion of,debt to equity? what proportion of short-term finance to long-tenn finance andso on?

I dy appreciate that the finance function is far from a i

Perhaps you can a rea
.

.

. ,,
l It is a dynamic functwn with a constant need forboring "bean-countmg ro e.

.
.kn I d The success or failure of the entire busmessup-to-date and relevant ow e ge.

.

.
.

. f h interaction between the firm and the financialmay rest on the quality O t e
. lands at the interface between the two.markets. The financial managers
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CHAPTER THREE

RESEARca
METRODOLOGy

3.0 ?
In this chapter, various techn'1ques Were adopted in carrying out the research
work such as the use of inst t l'k .

.

.

.

rumen s I e
quest10nnaires, observations, desk

research (i.e consulting necessary literatures) etc. The methods applied serve
as the basis of

evaluating the study and the findings. It also provide enough
details to enable the researcher to replicate the study.

r

The research is a questionnaire based research, the following are taking intoconsideration: research design, the following are taking into consideration:
1research design, study population, sample selections procedures, data collectioninstrument( s ), administration of data collection instrument(s ).

3.1 RESEARCHDESIGN
.

.

h k
.

d
.

d to carry our investigation on the funct10ns and
This researc wor 1s es1gne

ffi Cem. an organisation ofwhich Hoestch Nig. Ltd. Company
management o man

is the case study.

.

. . .

n some variables and their relationships toThe investigation aimed at ident1fy1 g

one another.

3,2 STUDy POPULATION
esent the study population of

-?

. Ltd Company reprThe workers in Hoestch N1g.
.

.

h study at hand was conducted..

estigatwn on t ewhich the researcher mv

17



The company has large size f .

. o
PopulatJon Th

h
investigate all of them but .-. · e researc er was unable to

' a ,ew of the po ui .the informationneeded b th
P ation selected gave more or less

Y e
researcher Th

1

.
.

of differentages s .
· e Popu at1on

Investigated were
' ex, manta!

status, departments etc. ,.

3.3 SAMPLING DESIGNAND
PROCEDURESampling which is a subset or rt fth .pa o e entire populationofstudy is designed

to select a few of the workers
·

H h N" .
.

.
.

In oeste
1g. Ltd. for mvest1gat1on without

being bias.

The sampling procedure used was simplerandom sampling. This is to ensure
that every sample unit (i.e. workers) has the chance of being selected. Atside that, the barrier of bias would be avoided through simple randomsampling. Two hundred and twenty (220) workers were sampled from variousdepartments within the organisation.

3.4 DATA COLLECTIONINSTRUMENT
Date were sourced from both internally (i.e. within the organisation) and

externally (i.e. outside the organisation). Communicationmethod
w?chincludes the use of interviews and questionnaires and

o?servatwn. .

"t t" n where the researcher gather his data by
method which 1s a SI ua 10

. .

fi ation These two methods were bothwatching and recordmg m arm .

I. d. the course of the study.app 1e m

(I) Interview
. .

thod applied was used by thecomrnumcat10n meInterviewas one the
. . fon on the topic at hand. Thet detailed mvest1ga Iresearcher to carry ou

t with the workers. Who gave ae to-face encoun erresearcher had fac -

18



self-report answers to the qu
.

estions
being k d Th .

.

was used to elicit inforrn t·
as e

· e interview method
a ion aboutc tobserved by the re h

ons ructs that could not be directly
searc er.

The two types of intervieHJs applied includes:Structured, standardized or formal interview h' h h
·

.

.
.

w 1c as a fixed definite questmn
content and standard, and

unstructured or, ·o"orm ¡

·

t
·

h. h d
1, a in erv1ew w 1c oes not

have specified format of
eliciting responses from the interviewee.

(II) The Questionnaire
This is also part of the communication method applied in the course ofthe investigation. In this method, forms containing carefully selectedquestions base on the topic of study were distributed to the sampledworkers in Hoestch Nig. Ltd. Company to obtain relevant informationrequired for the research work.

The respondents sampled were all given forms to fill and return after
I t. ·1 b t son1e of the workers did not return theirs while others

comp e mg,, u

filled and returned the forms as expected.

(III) Direct Observation
.

d the observation method was so advantageous
Direct Observat10n un er

.

h"
.

d information by d1tectly watc mg?hat the researcher obtained the reqmre

and observing the workers.

bservation was ascertained bythat accurate oThe researcher made sure

The method was a very costly·d· of events.'d• duplicate recOI mgav01 mg
d terials.f ital an mamethod in terms O cap

19



ADM/NJSTflAr,oNOF DATA
COLLECTION

INS'f'RIJMEN,:

3,5

In th;, reserucch Wnek, huen,;ew, wece cacHed out whh;0 the •-,.,;on by

the ceseacchec and
obsen,ation W<re al,o

conducted w;th;n the ocga,ú,atioo.

Wh;Je questionnafre focm, were a;,tributed to the sampl<d wock.., h,fore
othec data collect;on

;"stnunents wero appHed and the
_wockec, """"''"' the

forms as soon as they completed the filling.
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DATA
PRESENTATIONAND INT

ERPRETATION
4_0 BRIEF/?

Under this chapter, data collected would be proce d d d
·

h
sse an

re-arrange m sue
a way that one cah easily make a

meaning out ofit.The preparation and presentation of data collected would be sorted which
involves the analysis of data in order to detect errors that may causeinconsistency if they are used for analysis in theiroriginal form.The presentation wil I take the form of tabulation, i.e. the data will be presentedusing table for easy understanding. This table will include section I and IITwo hundred and twenty questionnaires were administered to the respondents.Only two hundred questionnaires was able to be collected by the researcher.

4.1 PRESENTATIONOF DATA_
.

-

f d n easily make sense when It
The data collected direct from the field o

dstu?:alated below in both section
.

the data collecte are a uis sorted. To this reason,
.

b t sex age designation and
,

.

I contain infonnat10n a ou , ,

I and Section II. Sectwn
. .

fi tion about source offinance,I ·¡ Section II contam m ormaeducational status, w 11 e
. .

ffund and effect of financelevel of fund ra1smg, uses o
,management of finance,

in an· organisation.
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?
TABLE A:

DISTRJBUTJONOF RE
SPONDENrs BY AGEr AGE

FREQUENcy16- 25
PERCENTAGE70

26- 35 35
65

32.536-45
45

22.546- 55
17

8.555 an above
3

1.5

jL_1UTAL 200
IDO

This table reveals that the age group of 16 - 25 and 26 - 35 represent themodal with 35% and 32.5 percent, Age group 36 - 45 comes behind with 22.5percent while age group 46 - 55 and 55 and above represent the least with 8.5%and 1.5 percent.

TABLE B: DISTRIBUTIONOF RESPONDENTS BY SEX

[sEx
Male

Female

FREQUENCY
130

70

LTOTAL j
I dred (200), one hundred and1den ts are two mnThe total number ofrespoi

.

65o/c while seventy of the total
e males with o,thirty of the total respondents ar

respondents are female with 35%.

200

PERCENTAGEi]
65

35

JOO

'I

I

22



f.4BLE C:
DISTRIBUTioN Op D.-,

''CSPONDENrsQUALIFICATION
_ BYEDDCATIONAL

[QUALIFICATION
FREQUENcy

PERCENTAGE
Pry. Sch. Certificate

15
Sec. Sch. Certificate 7.5

70
35

OND/ND
60

30B.Sc. I HND
so

25M.Sc. /MBA
5

2.5
I

TOTAL
200

100
JThe educational qualification indicate that large number of respondents fall

under secondary school and OND or ND with 35% and 30%, followed by B.Sc I.HND with 25%. While M.Sc. / MBA and primary school came behind with 5%respectively.

TABLE D: DISTRJBUTIONOF RESPONDENTS BY DESfGNATION

PERCENT AGE=l
5

?DE?IGNATION
Manager

FREQUENCY

IO

Supervisor?

Staffs

8

170

4

85

12

[ :;;L
I

200 IOO

l highest respondents with 85%,ta'Ts have t1e
.

The table above shows that s , '

d t of Managers and Supervisor
J ·¡ I respon ensfollowed by others with 6%, w 11 e

came behind with 5% and 4% respe•

6

y.
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SECTJON II
"'A.BLE A: DISTRIBUTJONOF nI

n.ESPONOECOMPANY'S
SOUR.CE

NTs
S1-Iow1Na THEOF

FINANCE
soVRCE OF FINANCE

FREQUENcy
PERCENTAGE

Debt Finance
40

Equity Finance
20

30
Both 15

130

j65TOTAL
200

100

The table above reveals that the respond t h hen s w o c ooses both represent
tlle highest with 65% followedby debt finance w·ith 20º/ a d ·t fi10 n equ1 y manee camebehind with 15%

TABLE B: DISTRIBUTION OF RESPONDENTS SHOWING THE
COMPANY'S MANAGEMENT OF FINANCE

MANAGEMENTOF FINANCE I FREQUENCY IPERCENTAGE]
Non-Efficient 40 2D

Efficient 140 70

More Efficient 20 IO

200 JOOTOTAL

I chooses efficient represent the
ndents wwThe table shows that the respo

.

Oo/c while more efficient came
ff¡

· en! with 2 °,lJJodaJ With 70%, followed by non-e ici

behind With I 0%.
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f¡\8LE C:
DlSTRIBunoNOF

REspoNnCOMPANY•s
LEVEL Op ENrs

Siíown\TG 11-IEFlJNn
RAISING

r,EVEL OF FUND
R?JSING

FREQUENcyLong Term Fund Raising
PERCENTAGE170Medium-Term Fund

Raising 85
5Short-Term Fund

Raising 2.5
25

12.5
TOTAL

200
'ºº

The table reveals that respondents who chooses long t fi d
• •

h
- erm un raising ave

11,, highest peccentage of 85¾, followed by short-lcnn fo,d
rnfafog with 12.S%,

while medium-term fund raising came last with 2.5%.

TABLE D: DISTRIBUTION OF RESPONDENTS SHOWING THECOMPANY'S USE OF FUNDS

USE OF FUNDS
To re-in vest

To Finance other project
To pay workers salaries

FREQUENCY

120

20

60

TOTAL

PERCENT
A?60

10

30

100
j

t by the company possesses the·nvestmen
I

.

The table above shows that rei

d by the pay workers sa anes
d t followe

h. h
Oº,,, f respon en •

oi frespondents.

ig est
percentage with 6 ,o O

b h'nd with I 010 0.

ts came e 'IVitJ¡
30%, while to finance other proJeC

25

200



rABLE E:
DISTRIBUTION Op R

ESPONDENCOMPANY•s
EFFECT rs

SHOWING THEOp
FINANCE

EFFECT OF FINANCE
I FREQUENcyIncrease cash and assets

I PERCENTAGE120
Decrease cash and assets .60

80

I
40TOTAL

200

j Ioo
The table above reveals that the t

1ata
respondents who chooses increase

cash and assets have the modal
percentag f d .

.

e o respon ents With 60%, while the
total respondent that chooses decrease cash and assets came behind with 40% ofrespondents.

4.2 BENEFIT OF THE FINDINGS
The findings has helped a lot to understand the workers thoughts and toknow the company's current position, i.e whether the company is runninginto liquidation or still have a brighter future of survival.

The findings will also serve as a desk research to the company whenever
they encounter such problem again.

4.3 lIMIT?TIONOF THE FINDINGS
.

?.
.

fi tlie problem(s) encountered 111 thefi d" arises romThe limitation of the m mgs
h. 1 the questionnaire formssearch work t wug 1course of carrying out the re

administered.
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4.4.

The difficulties encou tn ered ínclud ..d t. "
e. Jnsu"" ·

an sa
1s1actory quesr . •11c1ent capital t

·

1

onna1re form .

0 produce adequate
return the

questionnaire f; .

s. Also
JnabiJity of some w k

orrns
distributed t h

or ers too t em.

COMPARISONSOF T__/f.£
---=-=.....,FJNDJNGsIn the course of the find·ings under section I e ..group, age bracket 16-25 and 26 35 oncernmg the workers ageb -

Possess the highe t
y age bracket 36-45 With 45. s

respondent, followedin
frequency wh·¡ b

above have the low t ' 1 e age racket 46-55 and 55
es

respondents With 17 and 31·n fi
requency.In the distribution of respond t b .

en 8
Y sex, we discovered that male

respondents represent 130 in fr .

equency, whrle female respondents represent
70 in frequency.

The distribution of respondents by educational qualification reveals thatsecondary school ce11ificate holders and OND / ND holders possesses thehighest frequency of 70 and 60, while B.Sc / HND holders possesses 50respondents. The primary school certificate holders and M.Sc / MBA holders
possess the least respondents of 15 and 5 in frequency.

H l d. t .6 t"on ofrespondents by designation shows that staffs
owever t 1e 1s n u 1

_' " li ed by others with 12 in frequency, whilehas the highest frequency, 'º ow
.. behind with 1 O and 8 m frequency.manager and supervisor came

.
.

the company's source of finance,.

h d" t ibut10n showmg
.

In Sect10n II, t e 18 r

li d by debt finance with 40 m
d l fi ency of 130, fo oweboth has the mo a requ

ehind with 30 in frequency.. . finance came b
frequency, while equity

27



The distribution
showing th e

company's fina
management

represent the hi h . nee
management, efficient

g est With 140 in fre

efficient
management of 40 · ,

queo,y, foJJOWed by han.
in

,requency wh·¡
came behind With 20 in

freq u
'

1 e rnore
efficient

management
ency.

Distribution
showing the

company' 1

·

1 f ...

.
.

s eve O fund
ra1s1ng reveals that long-

term fund raising have the Ill oda/
frequency of 170 e:

11 d b h
, ,o owe y s ort-term

fund raising With 25 in
frequency h'I ·

•

, W I e
medium-term fund

raising have the

least frequency of 5.

I

In the dóstdbulion
showing the eon.pan y•, use of fund, to reln,e• represent /1

the highest freq u ene y of 120, followed by p,yn,em of wockecs sa/,rio, with
60 in frequency while

financing other projects came behind with 20 infrequency.

Finally, the distributionshowing the company's effect of finance, increasecash and assets represent the highest frequency of 120, while decrease cashand assets represent 80 in frequency.
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SUMMARY
CIJApl'En F'?\ IVE

5.0 /NTR?
This chapter deals With th .

e
summary ofconsulted along side th research findings and i·te conclusio b I eraturesconsulted along side th .

n ased on the
findings and literatur.

e
concJus1on based on .

esreviewed,and finally r .

the
findings and literatures'

ecommendation Will be .the research work. made using the conclusion of 1

5.1

MMENDATJON

SUMMARY
From the beginningof thi t d h8 s u Y' t e researcher expressed his interest ininvestigatingthe functions and managementoffinance in an organisation inHoestch Nig. Ltd. Company being used as the case study.

In the course of the investigation, some literatures were consulted and used
as a desk research,. According to the findings, the company's source of
finance should be both i.e the combination of debt finance and equity finance.

The finding also revealed that the company's finance should be efficiently
.

h
, future. The finding however stated that themanaged to fortify t e company s

...

d
. . hould base on long-term fund ratstng.company's level of fun raisrng 5

Y should used the fund generated
l d that the companThe findingsas well revea e

ffi ffinance of the company has
. Fnally the e ect o

to reinvestin the business. 1

ets of the company.
helped to increase cash ª11d ass

29



5,2 Ç_(J!Y£LliSJQff_
Finance which simply

represent th .e
capita] of the e

in a business entüy. As blood is
0mpany, pJ.,, ruajo,n,¡.,necessary for huma I' .

.

.

is to a business entity, n
1ving likewise finance

According to the research carried out by th
h

,

.
.

e researc er, he discovered that

age gmup of 16-25, 26-35 ad 36-45 ru-e eommoo in the !abo"' foree. The

n,sea,chc, also noticed that male
wo,ke,s '" mo,. <h•, the female "'"ke<s.

Concerning U.e educational
qualificatioo, secoodoy scboo¡ ccrtiflcaie holde"

OND/NDcertificate holde,s aod BSe.fHND certificate holdern a,e mostly
employed. Underthe

designation, staffs are more in the company followedby managers, whole the rest comes behind.

In sourcing fund, the combination of both debt finance and equity
fi?ance

should be adopted. Also the company's finance seems to be efficientlymanaged.

,
fund raising should be based on long-term

Finally, the company s level of
.

J d by the findmg.fund raising as revea e

S,3 RECOMMENDATION
h r. llowiog,ocommcndatiom=po>

-

. . carried oot, t e o

d therncgru,i?tmo

From the investJgat1011
Hoestch Nig. Ltd. an oa ement offorward for the man g

that may likelyneed it.

(I)
d equity finance,b finance an

uld operate both de t

to face any unforeseen
The company sho

Id be ableny wouso that the compa

competition.
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(2)

(3)

The
company finance

shouJct
1 b .

·

a so e

efiic1entJy d ·

of cash and
assets

.
. '""""'

'°"rnd"""1ag,

. or at most
liquidation.

(4)

The
company shouJct ºPer t

1

ª eª
0ng-tenn fund

raising i.e the
company's

level of
borrowingshouJct be on long t b .

- errn as1s.The
company's fund should be

Pmpc,Jy ut;J;"'<l to ;,.p,o,e tJm stand,ro

of the business.

(5) Thee fleet of finance on the
compaoy should be ;,.""'"'" bette, s@

·

maintained.
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?
?Respondents are expected t fill. r-;J r.:-,

o
J the

questionnair fi
.this 1.:::6 not LlW e orm as

appropriate. Tick like

1. What is your name? ·········•

)

2. What sex group do you belong?Male D Female o
3. What age bracket do you belong?

16-25 26-35 36-45

ººº 46-55

D
55 above

D
4. What marital status do you belong?

Single D MaJTied D
5. . .

?What is your des1gnat1011.

Supervisor

cªºªBr D
6.

.

do you possess?.

¡

·

ficat10nWhat academic qua I

DI I CertificatePrimary Sc 1oo

OI CertificateSecondary Schoo

Staff

D
Others

D
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OND I ND
Certificate

B.Sc./ HND
Certificate

M.Sc./ MBA
Certificate a

Cj
7_ What department do You

belong?

:b:::::::::::?n:;•nt8Production department CJPackaging department QMaintenance department Q
Marketing depaiiment O

SECTJON D

I. • .

?

.

b
.

g managed in the orgarnsat1on.
How 1s finance em

Efficient

CJ
Non Efficient

D
More Efficient

D
2. operates?d es the companyof finance O

Both
What source

·ty Finance

D
Equ1Debt Finance

DD
3. any take on?.

'ng do the comp
Short-Term Fund

ff¡ 1d raisi
Fund

D
What level o UI

Medium-TermFund OLong-Term
D
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4.

5.

What doe, lhe
'º"'P•oy do With lhe fuo n,i,ed?

To reinvest
Top·

.a
'º""c:í'p,o,ee,,

6.

Is <l,e 'º"'Pan y <naking the dght finaac;,¡ decisi?,,Ye,CJ
No CJ

7. Does the
company get subsidies from government?Yes CJ No O

8.

9.

Has lhe util izaHon offundbeen
effecti,e,noogh?

Yes CJ No CJ

·

fi ·

I s?

Has the company ever expenence any maneia mes .
Yes CJ No O

Does the company usually give loan(s) to its employee?Yes Q No D
10.

11.

To pay workers salaries

o

.

?
k h.

1· ob into consideration .

.

¡ agerta e 1s
Does the financia man

No LJYesQ
the company?How does finance effect

It increases cash and assetsh and assets

D
It decreases cas

D
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